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we would like to inform our readers about two booklets of 
value which have been translated and published through the 
good initiative of. two national federations • t 

.1) 	 English translation of one of the pamphlets of the Chi 
Ie CLC 

A FORJ.!ATION EXPERIENCE FOR. 

PRE-COMMUNITIES 

The Guide's Handbook. 


! 
I 

Address at 

CLC Secretariate 
?215 Pedro Gil Street , 
Sta. Ana 
Manila 
PHILIPPINES 

2) 	 Spanish translation of a Supplement of the French CLC 
publication: 

WHO ARE YOU, IGNATIUS OF LOYOLA? 
(by J.C.DHOTEL S.J,) 

Address at .• 

Federaci6nNacional cvx. 
Casilla 597 
Santiago 
CHILE 
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AN'APOSTOLIC SPIRITUALITY FOR THE 

MINISTRY OF SOCIAL JUSTIC.E (n 

fJI.ax OLIVA S. J . 

INTRODUCTION 
I 

We hear a lot of discussion todayj abQut the need to 
promote justice in economic, social an~ political struc­
tures. It takes only a cursory reading pf the Bishops' Sy­
nod Statement, "Justice in the ~Jorld", ito find the Church 
issuing this call: . 

Listening to the cry of those who suffer violence~ are 
oppressed by unjust systems and structures, and hearing 
the appeal of a world that by its pemrers·ity contra<fiimt.s 
the plan of its Creator, we have shared our awareness 
of the Church's vocation to be present in the heart of 
the world by' proclaiming the ~ood News to the poor, 
freedom to the oppressed, and joy to the afflicted. 
(;» 

How does one pursue social justice in the light of 
one's faith? How do we incorporate and integrate the impor 
tant ingredients of our own need for personal contact with 
marginated and oppressed people and the ongoing process of 
conversion that each of us must under~o? ~ow do we bring
about a balance between our faith and our practical efforts 
for changing structures? This article offers some reflec.,. 
tions on an apostolic spirituality for changing social stru£ 

(1 ) We are arateful to the Review for Religious, (Sept. 
1977), for giving us the permission of publishing Fr. 
Max Oliva's article, which we found appropriate for the 
apostolic trust of CLC. Fr. Max Oliva is Director of 
Social Ministries for the California Province (U.S.A.) 
of. the society of Jesus. Special thanks to him for his 
valuable contribution to our readers. 

(2) Synod of Bishops, 1971, "Justice in the l'lorld" ,page 1. 
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tures, a ministry which can be a part of anyone's life and 
ministerial vision. The thoughts expressed here are the r~ 
suIt of the author's reflection on his own ministry, both 
inner-city black communities and in efforts to change so­
cial structures. 

What do we mean when we talk about changing social 
stvuctures? The most obvious example of structural change 
that comes to mind is the effect that a state or federal 
law can have on a whole range of institutions and the peo­
ple in them. Take, for example, the Equal Employment Op­
portunity Act, which has had the effect of requiring busi­
nesses to hire minority and women workers in responsible 
positions, or lose federal contracts or be taken to court 
in civil action suits. The ordinary citizen's role in pro­
moting such a law might have been to draw attention to the 
injustices present before the law was passed by some kind 
of advocacy effort. 

Another example of structural change, again in the 
world of business: in the 1960's, many companies had as one 
of the standard questions on their application forms. "Have 
you ever been arrested?" To the person applying for work 
from an economically depressed area, this question was an 
automatic "No" to a possible job since many had been an­
rested. However I relatively few people had ever been convi£. 
ted. Successful efforts were made to convince companies tb 
change the word, "a,rrested", to, "convicted",thus opening 
the job market to a large segment of the community who had' 
up to then been excluded. ' 

Closer to home, changing ,structures might involve af~ 
fecting admission policies 1n a religious school so that 
more minority students might be able to attend, or, influ~ 
'en-cing a province so that an essential critE;lria for being 
a superior would be that she or he is strongly committed 
to justice. In both of these cases, an individual's action 
can have results that change the structures involved and 
thereby affect many people in the process. 

Basically, structures, systems and institutions of SO 
ciety are the ,framework in which human relationships-person 
aI, political, economic, cultural-take place. Social jus= 
tice seeks to assess the worth of social structures and sys 
terns in view of how they impact the lives of people in them 
or exclude people from them,and calls for personal respon~ 
sibility for these structures. 

There are many ways to influence social structures,be 
it through actions to promote just state or national laws, 
be it efforts to affect international systems, or by way of 
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altering a policy in one's own institution or community. 
Whatever the means chosen, certain basic dispositions are 
necessary for such efforts to be realistic and, thus, ef­
fective. The first and primary disposition is to be on the 
side of the economically poor and politically powerless,as 
an advocate for their rights. 

In St. Matthew's gospel (15:29-31), we find Jesus si! 
ting on a mounta inside. There, "large crowds 0 f people came 
to him bringing with them cripples,the deformed,the blind, 
the mute, and many others besides. They laid them at his 
feet and he cured them." what is particularly striking 
about this scene is not so much the cures,though,of course 
these are marvelous signs of God's presence,but that Jesus 
actually, physically, touched these people: the crippled, 
the deformed, the blind, the mute,tne marginated and out­
casts of his time. Today, we, because we are Christians, 
are called to do the same, to touch the poor and oppressed 
of our day, those who are often different from us by econo 
mic background, by COlO.r or cuI ture I b.y .education, perhaps
by some kind of physical or mental nanoicap.To touch these 
people means to have some on<:oing personal contact with 
them, in order to learn from them~their needs, their SUf~ 
fering, their aspirations, and their richness. To touch 
these people involves, paradoxically, a healing in our­
selves, a deliverance from our prejudices, convictions, and 
attitudes, an escape from apathy,an awareness that has deep 
within. it a sense of urgency that justice be done.Such per 
sonal contact insures that our commitment be an "affair of 
the heart". Such contact is essential if our ministry of 
changing unjust social structures is to be realistic, that 
is, meeting real needs. This ongoing personal interchange 
with oppressed people and an alert analysis of the struc­
ture we wish to change are basic dispositions for a minis­
try of changing social structures, be our work in schools, 
hospitals, a parish, retreat house, mass media, social 
ministry, or whatever. 

SOME BASIC PRINCIPLES 

The cycle of poverty is often described as consisting 
of;apathy-alienation-frustration~ignorance-hunger-despair. 
These words can' also be used to described our own state of 
mind and heart as we contemplate unjust and dehumanizing 
structures. The problems seem so vast, the structures so 

. complex, that we simply despair of movinq at all to influ­
ence or try to change them. 

We need to begin our consideration.of an apostolic 
spirituality for social justice ministry by taking a close 
look at some basic principles: 
1. That each of us can be part of the change process for a 
more just world : by our choices, by our life-style,by our 
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life-stance. No issue is so ambiguous, no structure so cOm 
plicated that we are unable to do something to influence 
it. 
~. That other people-those we live with, those we' work 
with, our students,parishioners,retreatants,fellow workers 
can be reached and can change in their attitudes, in their 
values, in their standard and style of life. Why? Because, 
like us, they are of good will. True, like us, they suffer 
from ignorance about those who are poor ,are often insulated 
from those who are economically poor and politically power 
less, and sometimes accept myths about the poor as truths7 
still, they do not deliberately will the destruction and 
dehumanization of others any more than we do.They,too,seek 
happiness, peace and justice. And, like us, they sometimes 
get too caucrht up in self-interest or ignore the social 
dimensions of their ac~ions. But if we can change, can 
become more socially conscious, more committed to justice, 

,so can others. 
3. That because of God's personal love for each of us, we 
are each important in the process of building the kingdom 
of God, a kingdom initiated by Christ and commissioned to 
us, his followers, to carryon and build, a kingdom which 
fosters human dignity and equality, and which values human 
development. . 
4. That the Spirit is working in and through each of us 
even as we take small steps to change structures, and can 
work in ever new ways as we become more resolut~ly inserted 
into the world of the marginated and the oppressed. 
5. That other people~other religious women and men, dioce­
san priests, laypeople. Christians of every denomination, 
and non-Christians too-are at work, acting for peace and 
justice, realigning their life style, taking a critical 
stance toward the structures of society.This gives us hope. 

The concluding part 
will be in the May, 
1.978 issue. 
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ROLES in CHRISTIAN LIFE CO~'lMUNITIES (CLC) 

This does not aim at being a complete treatment of 
roles in CLC. Far from it. It aims only at presenting some 
basic observations about roles in a Christian Life Communi 
ty, with special attention to the role of the assistant~ 
since this role is an important one and yet not -always 
clear. 

ROLE OF THE ~mMBERS OF THE GROUP IN GENERAL 

A) 	 All the members, of course, share the responsibility for 
the community and everything about it : its life, its 
growth, its concerns. 

1) 	This is strikingly brought out by the very phrasing 
CLC General Principles, which always speak of "we", 
"our" and "us", to underline that the role of all 
members is always an active and responsible one. 

2) 	 And No. 13 of the General ?rinciples specifically 
states that "the group dec~des all questions except 
those it delegates to the leaders". Also,the further 
statement in this same article that"principal respon 
sibility for the government of a group. is vested in 
a team of leaders composed of the officers who are 
elected by the members, and the ecclesiastical as,.. 
sistant" clearly was drawn up at a time when commu"" 
nities were of a size too large for the whole COmmu­
nity to function as a team. Today in many CLCs the 
community itself would be the team. Even if there is 
an elected team or "council", this same article says 
it "serves together in close cooperation with the 
members", Again, emphasis on the responsibility of 
all the members of the Community. . 

B) 	 In any communitYr especially as it develops with time, 
members may begin to discover their own distinct con~ 
tributions to the group, and how these contributions 
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complement each other. To quote from the International 
CLC Formation Course I, "Community Growth", 

"A good way to illustrate this would be by means of 
leadership functions or roles, necessary for any group 
to function well: 
1) "Initiating - Getting things started or organized in 

the group (either through suggestions and ideas, or 
action) • 

2) 	 Regulating - Balancing the pace and atmosphere in the 
group so that it does not go so fast that members 
are left" behind, or so slow that some people get 
bored. It keeps the atmosphere from becoming too 
tense or too lax. 

3) 	 Informing - Bringing in the necessary information and 
opinions £orforming sound decisions or undertaking 
actions. 

4) 	 S"upport"ing - "Giving. encouragement and affirmation so 
that the members of the group may be helped. 

5) 	 Evalua"t"ing ... Reflecting on and analyzing the group 
life or action, or testing the soundness of decisions 
made. It is not often that we find people gifted in 
all five functions. However, every member of the"" group 
may be able to perform at least"one of these func­
tions (if not more). The important thing is for each 
person in the group to feel that he or she has some 
thing to contribute". 

ROLE OF THE LEADER (CHAIRPERSON) 

It is in Numbers 14 and 21 of the General Principles 
that roles of the leader and the assistant of a Community 
are touched on. The term used in the GPs is "president", 
though perhaps in smaller CLCs today "leader" or "chairpe£ 
son" is more widely used. From what is said in No-. 14, and 
from the experience of CLCs in recent years, it would seem 
that the main ;facets of the leader's role usually are: 

A) Meetings: _ 
,1} To see to it that they are arranged for, the time, 

the place, that someone is charged with planning the 
meeting and actually does so, that all's ready for 
the meeting. 

2) To the extent this is needed, to preside or to see 
that someone else does. 

B) 	 ,.,rogr"am: Has special responsibility, with t:hucassistant, 
of ;foreseeing and proposing to the group a program for 
the meeting over a period of time that will be coherent 
balanced and effective. 

C) 	 See That All Are InvolVed: To be aware of the talents of 
different members, help each to be active and to assume 
suitable responsibility. 
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D) Foresee Problems :Sense d;i;t;;l;iculties that are developing, 
take steps to avoid or overcome them. 

E) Represent the Community Externally: Leader 
this himself or herself or sees that some 

either 
member 

does 
does 

so. For example: 
1) In regional or national CLC meetings. 
2) Nith other Church or civic groups. 

Note 	 This is far from complete, but is probably suffi ­
cient, since in general people know what the role of 
a leader, chairperson or president is; and since,in 
a small CLC, many things are handled by the group 
as a whole. 

ROLE OF THE ASSISTANT 

As said already, this is dealt with in Numbers 14 and 21 of 
the GPs. From what is said there, and from recent CLC expe 
rience, the main facets of this ecclesial assistant or 
guide's role seem to be: 

A) 	 As regards the person of the assistant, the GPs make 
clear that while this is usually a priest, it can wher­
ever needed be anyone-deacon, brother, sister or lay 
person. The most important thing is that,whether priest 
or lay person, it be someone who can and will carry out 
the assistant's true role. (Because the influence of an 
assistant in a group is often very great, a community 
should re;t;lect carefully and pray, as well as consult 
national or regional CLC leaders, before choosing an a~ 
sistant, The GPs say that for assistant lithe group may 
propose one or more persons, but approval is reserved 
to the competent authority" in the Church) . 

B) 	 The GPs say that the assistant "ordinarily takes part in 
thelif'e of the group". Concretely this means: ' 
1) That being assistant is not just a job or f1J,i).ction 

that the person performs. He or she does not just 
work for the group or with it. He takes part in the 
life of the group. For example, if the members are 
sharinq on how each prays, then the assistant too 
shares on how he prays. 

2) 	 Obviously this means--and it is something very'impoE 
tant-.,..that the assistant is not just performing a 
spiritual service for the group, but is trying to liVe 
the CLC way of life and to grow in it just· as the 
members are. 

C) 	 But besides taking part in the life of the group, the as 
sistant has his own special role too. That role in es~ 
sence is special responsibi'lity for the ChriStian growth 
of both the individual members,and of thecoITImunity.Con 
cretely this means: ­
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1) All members of the community are responsible for its 
Christian growth and that of their fellow-members.SO 
it is not the sole responsibility of the assistant,"but 	it is his s peCialres ponSib.:l,.lita2) 	 It means: he "helps the members toiscoV'er the ways 
of God"; In other words, to be truly Christian in 
their life and service, helping them to meditate 
Scripture, to learn prayer, to deepen their sacramen 
tal life ••• 

3) 	 It means too that he or she is the ecclesiallink,as 
, 	 suring ,ties with the bishop and the wider Church and 

so with the universal community of believers. And so 
he has: 
a) Special (though not sole) responsibility for doc­

tr'ilnil Concerns , e. g. , Church teaching about 
Christ, or on sin. 

b) 	 Special responsibility for pastoral concerns (though 
not sole): f;or example, the guidelines of the Bish 
ops' Synod on Justice,or the need for a contempo= 
rary approach in catechetics or in dealing with 
youth. 

c) 	 Special (but not sole) responsible for unity and 
harmony as being essential features of' a Chris­
tian community: and this both within the CLC it ­
self, and in its relations to other Church groups. 

D) 	 More specifically, as regards the group, his role in­
cludes this: 
1) He must have the confidence of the group. They must 

all 	feel that he or she understands them, plays no 
favorites, has a clear grasp of the goal of CLC and 
the 	means to reach it. 

1) 	 He acts somewhat as an observer of what happens in 
the group: 
a) Observes' what progress is being made toward the 

S'oal. , 
b) Is aware of what phase of develoEment the group is 

• 	 in, and able to gear his own sU90estiohs accord­
incrly. 

c) Is aware ot the relationships operative within the 
group, and how they can be helped to develop in a 
Christian way, withQut rivalry or jealousy. 

d) Takes notice of, with a view to fostering, the 
g;rowth of the community as such in its'sEirit of 
service and its apostolic commitment. 

(As is evident, the assistant should therefore know 
something of group process, though he needn 1 t, be an' 
expert in it., What is contained in the SURVEY OJ!' THE 
FORMATION PROCESS 
FORMATION COURSE I 

and the LETURIA SUPPLEMENT 
is already a good start.) 

and 

E) More specifically, 
:role 1.s : 

as regards iI')diV'idual members, his 

1.0 ­
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1) 	 To be interested in each, ready to be o;t; help to each 
in their e£:f;orts to grow in Ch;l;";lst, So', to this or 
that one he must be ready with support ,or sU;:Tgestions 
0;1;" help, but never in any way imposing himselt. 

2) 	 Often some of the members may ask the assistant to be 
their spiritual guide!' and if they do, then his role 

'with them is larger and fuller. Some do this from 
time to time, some on a regular basis, sQJl)e not at 
all; it is their option. 

F) For both the group and the individuals, he helps them to 
,'evaluate their own life, the life of the grouPrand their 
activit'ies, and so to grow in discernment, 

G) 	 The role of the assistant varies considerablY,depending 
especially on these factors: 
1) l.<Thether it is an adult or a youth qroup. Obviously 

the assistant's role will be larger in a youth group. 
2) 	 \rlhether a group is just beginninq, or has been func~ 

tioninq for some time. Much that an assistant does in 
a group just starting will later be taken over by the 
qroup itself. 

3) 	 Whether the group has much or little knowledge and 
exper'tise. The more the group has, the more limited 
the assistant's role. 

Nonetheless, the role of the assistant,while it changes, 
is always very important, for the more competent, com­
mitted and effective a CLC beomes, the more important it 
will, be for its members to discover the ways of God and 
to discern his will in their lives as individuals and as 
a community. 

H) Teamwork must be a permanent mark of the assistant's 
role : 
1) Teamwork between the assistant and the leader of the 

group. 
2) Teamwork of assistant with the whole CLC., 
3) Teamwork with the regional team of leaders, the na­

tional team of leaders, the world team of leaders(in 
each case, with both lay and priest-members of these 
teams) • 

I) 	A very important point is that the asSistant or guide 
must himself or herself be a member of a pee;t grOup tl:"Y­
into live out the essentials of the CLC we., , Ofl.ivin 
a group in whic 't e assistant takes part, not as as­
sistant, but simply as a member, 
1) For some assistants, this could be their own reli ­

gious community, especially if that community is ba­
sed on the Spiritual Exercises and Ignatian spiritu­
ality. Provided of courSe that this religiOUs commu­
nity involves real sharing in depth, and really chal 
lenqes its members to an ever-deeper livincr of the 
Christ-life. 	 -. 
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2) 	 It could, if the assistant is assistant of a youth 
group, be an adult group of which he is simply a mem 
ber. . ~ 

3) Or-~and this has been found practical and helpful in 
many places--it could be a moderators'. group, which 
meets together regularly and in which the assistants 
who make it up share not simply about their work as 
assistants but first and foremost about their own 
living of the CLC way. 

In the end, the word "assistant" is a very apt one for the 
role of ecclesial 9Qide or "moderator"; his or her role is 
not to be in charge or to direct, .but to assist the Chris­
tian Life Community and its' members--in their personal 
growth, in their community growth, and in their growth,and 
in their growth in mission and service. 

Nick RIEMAN S.J. 
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F~.•Qr.~. •t.'.e... J......13.o.n... '.fo.r ..'.lac.. ~.'... ' "p..f .p.ar.. t.... i.C.. ~..pa.'..~.i.bn 0.,.1l'....w....,.ithlil~.'.'ii.W.<i.1.... ·:.'f...•.ro.m. t.~..e.·....•p~~i~y i,6. lack.l6ffel1oWsh].p,a .f~ell.nq o.fnotbelonqi:ng. 
c;~,~st'):IJak:easpeCi:aJ.eff~rt;. a,s till)ea;l.lq'Ws.,tg 7 offer 
/\~~r~tua.l~l.i.dance 4illdt;Q,ilelpthe ;lounYliters):>e a~~re .of 
e~c:ho.thel:'·_s ne~d for- sUiPPt?rt and.ltIutual Chrts.Halllpve 



,C~nil:nunities .~MbStbf c{)ut< Elxp~rie;n;pe 
.. ' J'~ wit . c;, . . . oo.;L'stude;nfs . .our feeli.9.gi:$~'that 1 

'legestJidenlEs/although cer.tainly. young, spoutcLJ?e ....... ",...,"' ...·01"1 

,as a-d\ll·ts~.il).~eve+"y, re·spect •. Our .thou,ghts, .reija£.ding' 

'.:&e~ .gll',cnip's.in.E\Y not;'applY at:thisleve'1'~ixed .. :9:r:ouPS" 


, prepa;re. y,qu:D,:gste~s better' fOJ[. a marda9e,vpcat~9tl(Ol;. 
,.to C1 single vo.bat-ion ··Be·world. ofwoinenand .ltIe'n~ We· 
;ol?~erve.d~ ii;ihigkdegree or:-{nathrity in oux,more:: c·Q'nlIII'~~}:;'~~,~;,.,.,' 
highs~hocQ.:ers arie, we'see-;-.l).o'reasonwhya.h 


'excell.ence.shoulfj notoe the nbI'm in c<;>lJ,ege 

'. PIle)a~tfie1,llt,yweexl?er:bi~nce .i.n the. U:8.~, ari9-~it 


ICase,:1:n 'other 'CpuIJ:tr~'es ,~S h~9'h mob~l~ty after 

;~he YQungE!~ers 9?to rarawCiY plapes~;fQr ~h 


.1 a:Qd1ose.t;:ouch w~,t11. one another and, thei:t',''-'\.m!<I.l''~ 
~re ,now promotiti,g that students choose , if 

, ··a canipus, \.there there al:"e otherCLCers. A 0. 
, , 'le~s where\ there are CLCers arov.nd the, 

aiitQtiq'OUl:'.¥9ut;hand l:j;'elp :slls1;aip' a: CLC VOdatlQn;;tl:l;tl~l,l,c~l1' 
-" ~ 
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'i;~Alitays~o~estei? .~h~~g.'.Y0l1t.h.~··enjo:~s·bet~9~C~Jv~ and· 
.......... . .• y~9-t:hcommu.n~ties .'al...,ays .rUll·tfle:l:'.tsK':o; .... st"~nat:l.onr" 

.. poredQm/.19sing· j:nter~st~, ..and .even gotniJ thr0ll9h' j:~" lIIOods 
th.at,yo).ttn,t;hetnsel",e,s·go .through/we h.4ve ···observed>. tnat 

.a:f,~~" each.blt;r activ1"y, ... in,stea~ ·:of. i1in:i.nciease"1t(.spirtt:' 
~~h~l.'e is, :many trines, a depressive.flavorl lllfeelin.i,J . that 

·<~.it is. aU overla:n,exper1encettiat'happines$does1'J,~t last • 
•. ;';:\'~fif'ue;e' .tllisills:ight;· to. r~tTect .. w.1th,1;:neg:ro.up ' ...·ontrlJ., 

e 
' ...•.•.•....• .....•... v....~ .·. ..' ..a.....d. b.oW' r.e.al.· ......h.a ..'e s.a ..Y.' ....... e ....u.".n ........i.n.: ..~ ....:!
' .... · ....•if.u. s ...·.. N .. .. p.pin ... s.s ..1"1...•.. onl ..",.'.1) ........ ~.~.o .........d .•....... oR.0 .....
> ... eY:er,it. ·is much bt!t.ter to be, always one stepahea~Lof thf1e.I"'\'gr9U~ .and plar.otheyear·$ activt:t:ies 1l:r .sucha' ,way ·thatalS 

soo~asone project :lsbe~~g fin~shedthe nex:t . one isal.... 
xeadY;.illits.pl,anning stage. Yout1\should always h4ve~! 
tl:fiIj\9~0\ loqk. forward to • . .' . ..' 

", :"-~ ':' " _-' ,_ -'"', :', -_' .- - -- - _. " ,:', _. i ' 
.pa~entalsuP~rt. :rnvolVin9 parents in the cOltlnunity 

.' .!.' Can 'pres~ntse,dou;;problems 0 You~q8ter.~ . want the.
I, 'g.tdUp 'l;:9betheirqwn_ If~arerit,sget ,too e.xe~tedabOuthow' 
{. ' ..gi:E;iatCLC.is they~qin topu;Ul)·i..t q · ..:1.oun.q~.te.rs ......... re..s.1'st,.
.....,an ' 
! .. it. When parents object to the many :activ1t;l.es,· .apbsto-­

ikIt'..1.'.... t .. ....at.e I).ou.r.s,. a.nd. t,.he .. e. '.' .. y.ou.n.9 .... er f~q.h ..•.....r t ...r.. e ~. i',.l .... :L. ...5.'.t ...s. ..tf.O· .•. .. h.e.ip
'.l:.·.'n.d... ept;! ... c.e... t .. roua."I).' )CLC .. ap.... ..w·......ClO ......• .. .the·. ..... ... ·n·.... na.·e.n.· .. h ..·.d q.·ro.. ..·.S.~· t..o · .. C.frou..•....o.. ..~. . ..the other htmd ~if youngsterS' don' t ha:.IT~parental.tluPPC>rt

I...... ~to.•some,r~asonable~eqree.theyUmdtQ 'peeJiscoura,,,d '. a~d 
.endu1?9iving up the group. I,fparent8 d9n'1;:allpw:'YQUn<,1­' lStE!rstd ,participate,;LnCLC act1,,:ities, ''theyflridit .d1~~ 

..••. /.' ~..... ' l~ft.•... ......u.. outt..oand...l:..n t.efinally;quit;:.':PareI,l.ts'needto... r at.e ... .•... s •.........:L.v.e...8 ....•, .. t..•... o ...·e 'underst.d••...... 
p 

.... e9'.~n .. f.e ....£•...•1C ...1.·...t. ........: .•... · .. ...g .. ..........•..t..h em ...e , ...n .........•.t.PJ ....... ·.·.9r.o.u...... ".'.b .•. .....•t.0 ... e.l.
'. · .....C.l: OLC 
.... .'. in, some. generak way at;:the'sarnetime" tqat'. d::heyl!iespect 

"tfl.ei:r:ch,ilQ.ren' !? ... freeqa,m .. iUldno~puf>h, t:he ,.id~a .;P~r.ental' 
lStJ;ppqrt [.is more difficultGl.t/the' beginnlugstagE!s'()f'GI.· colli 
,nI'\lI'nc~t,Y.Onc~.CLO be:::omeseJ:;tabJ..i,$hed.theY ·maY··.tend,to'pttsh
.i1,:t.oo· stron91Y.· . " 

I 
.' ' 
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~b.1o~~••ter••.Vo~~t.er1n.ah._r,.::~~;==5~.
'~'a~:w(i!(i!k:t>t-btea~q\ a cla$s jperhaps .a~Rel~igloh e;~ii,$s;c~~gii~~::~':j,;;: 

th,q,chilt (moderator",to-be) expos'~reto;ail1.impelt, o~yO_~lii.'io:,<~::>i~­
ste,I:"s. "W~ th ,ti,e' idea 0.£ community [lin' mir¥:! and Sbme,PltsJd;ij9"l',:~~, 
a ,group -It)ay t:egin to' emerge. ' , '6,:--' 

\'<, 'J' . /'- , 	 _ .c;". '._, 

.'-< 

~. A we:ek":end' ret~eat or workshop. for,a clasjs, sdhool~ Oi'rf_i> 
.par1sh 'co~ld beorgani~_ed. ,Youngst,~rse~'perien¢e.,. /'~2it 
JOYf"ul closeness-,and.may begl.n to realizethen(i!edf9r.l:j;f~~,'>i, 

'.'/ , in cOllD!lurii't:y and the, need for a IHe that's chri·st,i.;a#,~W.i:,tfi5:;<' 
these. elemEm~ in mind a weekend can be.put'to9~th~r\'I.t:\!";' 

, COl,ll,J. only be but a good ca;-icature oftpe Sp1ritualr_EJF~r~~,:; 
cis€s. We believe a number, of youth I1)Oderator:sall~9y.er-tll~:'<. 
world have .these kinds of tools.. l-t wo~ldbe mdst : cQnven~I-:::'S' . 
ien,t tqi:!merge all these ideas into-_ one bOOkbfIlSUg9'~#';:::-:.:i<'" 
tions -for. the development of youthCLC' s-through ,'week¢n:~!b,'~: 
Retreats, q.nd Workshops". When theplangets'UJlde]tway' ;weJ'(~'; 
wHI send our humble contrfbution" -too. A follow-up:to,the-c:::• .7' 
classQr retreat is most important. This 'follow':'up'eim !:leC ' 

- the verybeglnn:\.ng of,a new CLC grOup. '0' . ; ... 
, ~ .,1 	 " _. 

C~ Service., Involving youth in seIVi~iactivitii.es',make-s'(;.' 
the group' attractive ,to ,other ~oun<.1ster~~~Youth'enj()y';<' 

being active. Working' within a parish -structu~ecan~~cil!,';;i 
tate the number of actl.vities- available. Our !jioup~help;~l:Il;,'u '" 

: the CCD 'program (a diocesan religiouseducaticin, pio~~;,,:. 
'for studen~'s, 9f public schoqls} a's teacherai,des; aud:i::ti",v,i"j\' 

/ 	 s~al. coordinator~, servi~g breakfa:st fo:: ,the chil~reQ,b~b~, 
s1tt1ng at Masses, cleanl.ng up the par1s~, helpl.ng, ~oJl.tli -,,' 
C'lot;hfng .<;l,nd food drives, and i,n fund raisers, ~l;lchas.~~!:>~~, 
nivals;Chri_stmas tree sales, etc... ",. ' " " , ,,' . 

D. 	 Rec,reationa! ac;tivities • Our, expe~ ience "has be'en tlta,1:;':; 
, youngst~;rsaevelop an ,intensecornrnu'nitysp,:i~itt:ntou<Jhi; 

, "spo:rts, trips, dances and other informal soCialsctiviti~$~ , 
, The' ,l:tfe of· a family! must ,extend itself.ibeYond -a_Anc~'-a~, 

week me~ting. Fellowship can only deveH)p-when'Clllth~ll~eQIi1 
--of' a comnilini t}j are met , inclu,ding tihe recreational _'o.ne,s'''~i; 

This 'element, however, in the absence, of the others" ", 'CQu:ld,\' 
distort the purpose .ofa Y"7CLC and change a group ,"into ;'~~:­
Club. With \prudence, so that the same spir itu,al andlil<.':lra1 c 
standardii •are ,followed in every aspect of' cOIl1ll\unity~deve~':"'~" 
opment, recreational activities can bring, new,meIilbef.s ',tg;' 

/ the'community.' 	 l ­

3. SpeCial characteristics of potential YOut~-CLCI;~~r~! 
/ 

i 

~tctis ~ vocation. Weare called by Christ' to a 
, \ ­
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, / ,. , - J 
't I, I '; __1.''': -',:' -'. ' _,-_:,' ~->-:<_-,;, __ J/.-:~ 

" ·.··>'ooJllllluni1:ty. 7'hel, need eCj.<?h qthe.i::'~si:'j?pQ;&t:..; 
. ;lJ;ilnceto"'o~f:! <a~pther< l.:s.f+a9~iJleai)d>:~+,. 

ttirough't~I?e; ;l:~ i ;l:h\l: end' 1;:heir"al.il,tance. to'~r. 
_",iUbethoeilllQre... sturdy pne.We mlist;be,r .', ,_,f:>_ 
IJia,nywith·9penhearts,· then ",the youngster!> 1tIU~tl,? 

, integrat-e themselveslIltoaCLC way.'of life~nd'ma,ke;~:-; 
mitments ..to further growth within.CLC • Our girls'-'Gt!9l\a:¥~:" 

.', "po~tu~ants.", . ~asp)r,~ntsll ~nd Itcon~r~9arltslt •. TheQ"i~;t:li>ft~V,E:!.:f'l 
been very !>tnngentl.:n. th~J,.r. deiinl.:tl.on of ."C0l'lgre~ ~anct .'. 

,.aftex;tlle" community h'as been 'in eXistenl?e,f~v:eye~r: 
·s~.ill pnlyhiri.te' ten !=OIH]regants. Theb(?y~ff CLC h~s •• , 
d~tes"and "full members" • After:t;our yearsthereaie,' 

. fu:j.l'memp¢rs •. Thf{i:!se few are !lpart;'Qf:hlln#~s'p£:~~~ 
w,tld h~vfpl!lrt,ic~p~ted .in. some, pfour retre~t~l.'.~?~~ 
and weekly mee.t;J.ngs. Tnesesteps are the:tJ:'adt,tl.onal{:'i ....' 
steps whf¢h motivate y,oungsters £;tom a hUIt\anpoin'tot:vley~";'._ 
to .commit themselves toa ],.ife of growth,within the.mov~~j;\ 
ment. an,dwitl1l.n, the Church. Each st~phasits sp:i:ri~,,~" ,it~/<: 
sp~olficpromil3~, itseJ(t:~rhl!lsignwhi~hlsproudly, '¥t>rllt ~,: 

. '. 	 bythe~e,rs.:>· . . ." " " . "'>:,< i. 
t " 	 ' ';,~'; c~l; 

Selectio,n. is not an aduI t, imposed .4eci:s.io,n.\A.i'i60~J~n;;f;c:'i 
the. modera.torfacilitates the process, \ ~,t ,i-sbhe younS;!!!t~;t: .<' 
themselves who. express their wish; to, m.ake 'a . new c()IliI:)lit;m ',:"; 
an~ the. group who. rE!13Ponds to thatyoungs_terj' ,and!/',J.nv:i.'i::E!!;c ., ". 
him (herj>'to reflect on the benef;1:: of taking the :st~,'O:r" 
waiting .a.whUe, longer. we ,welcome comm1..tmeflt j:na,;w~l4~~: 
dev.oidofpurpose and ~ltiItlate goa,ls.Hany specUic:GJ'~,~'ru:l~'ii'.~ 

, 	 are' made .• 'onitlie youngs;ters' as to theirsp:trit:)1al ;apOstQ;t.i,<~X,!T 
and moral Jdevelopment, and as to their intertis~.!arid"knoW'+i'~; 
ledge reqa'rding tlie Church and the CLClt\Ovement~' "/' ,.~ . 

.Selection is not. used tc) el1minate,II\embers ·ortP.llICl'k.~:''': ,,' 
~tliin~s dt~ficultfor them, rat-her,. i t~sdon~it:O fOl-l()w~~' , 

gospel'tceaching'that I'many arecalledb~t fewarechqsen'~", 
In o1,lroase:;l,lI~ny are" c;;'111ed andfewcnoose CLCaSi tlj.eir;Wa};: 
OfJ;ife.We ean,'trecaUany case inwbich we MvE!':t.~rne~';,.' 
. some,one away' from a community, although' it is '. conoe1.vabl'e':,·/, 
that i tc:ottld~ happen,' , .. ,J['}} 

5'. 01timate goals 

To bring youngsters closer to Christ is 
• and rewarding apost.olate.A,s in childbirth, 

http:OfJ;ife.We




GROWING TOGETHER•••••• 

A pilot project by CLCer Daphne(Cal 
cutta, India) to offer her way of 
life to marginalized working girls. , 

Background 

In May 1973, a group mass for Working Women in Calcut 
ta was organised by a friend and myself, as most of our 
Working Women are Christians. It was at this function that 
I came across a few young working girls (22-26yrs), living 
in a hostel. They were girls who had started on their ca­
reers only recently, as stenographers in the firms they 
worked for. They were girls away from home, living in a 
hostel, a hostel set up to cater for girls. drawing poor 
salaries, to help them to get settled. The hostel arrange­
ments were more like over-crowded rooms (5 in a room, with 
beds struck to each other plus almirahs etc.) There was no 
privacy at all. 

Most of these girls were working, paying their hostel 
fees and supporting their families. They had little means 
for relaxation and many were rather frustrated. Others,who 
wanted the good things of life were easily led astray by 
people who could give them these things, which often led 
to complicated relationships and sometimes a gradual de­
cline in Christian Faith. 

I found some these girls were looking for something 
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different, they we~e looking for friendship, as they were 
lORely. It wa.s he~e I proposed to them the development of 
a fuller l.ife, a happier life by building up their persona 
lity, their prof;essional skills and their Christian Life.­

Efforts made 

So towards the end of 1973 we started a small Cell 
(CLC) of 6 members, just friends. We started a series of 

meetings on Profess~onal Development, consisting of the 
finer aspects of secretaryship, independent correspondence, 
dress in the office,handling the telephone,handling people 
in the office, communication. 

Slowly a reading and explanation of the Gospel was 
introduced. . 

Then a whole day "Youth Meet Christ" conducted by a 
priest and an explanation of "CLC, as a way of meeting and 
following Christ". After this we started a series of meet­
ings·on Personality Development e.g. Don't Criticize, Ap­
preciation, How to make people want to do things, Be genu­
inely interested in others. 

These were taken from a book by Dale Carnegie, but al 
ways ended in a study of Christ in similar situations. We 
looked on Christ as our "super Personality" ••• our Ideal. 
For example, don't Criticize ••• we studied side by side Je 
sus and the woman taken in adultery.How for every weakness 
in her character, Jesus offered a strength in His..... so 
also with each of us. 

On appreciation •••• Jesus in the house of Simon, when 
Mary enters. Slowly we began to see how Jesus behaved in 
these. situations ~th people and how, we, since we are fo! 
lowers of Christ, should imitate Him. Each meeting ended 
with a practical conclusion. 

At this stage some activities were taken up, more in 
line with the Review of influence in the Qffice and the 
hostel. Also visiting other lonely people, like old ladies 
in the Home, etc. 

There followed.a day out of Calcutta.These being work 
i~g girls with little chance of going out of Calcutta, we 
organised a trip to Bandel and a day o£. Formation. The 
theme:"Fil'lding the Real Me" and a deeper insight into CLC 
and its Mission. 
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After this .we had meetings on Prayer, and the CLC­
Gift of self. Here we tried to understand CLC as a growing 
gift of sel.!, starting perhaps now but growing more and 
more. 

Common Apostolate was taken up. The Group Mass for all 
Working Women in Calcutta followed by a 'get-together'with 
a Film Appreciate was organized successfully. 

Weekend at Dighta (Seaside) ; Organised very cheaply 
for the members and other office girls. It was a weekend 
Camp "Confidence in Communication" There grew a wonderful 
feeling of togetherness and love. 

After this weekend our group became more united and 
our meetings were then "Christ Encounters" followed by sp~ 
cific apostolate in small things. 

Then in October 1974 we had a 3 day Cursillo/retreat 
at· D. Ashram conducted by a priest.The group were not ready 
for the Spa Exercises. After the retreat a few mOt'e members 
joined the group and we started a preparation for a tempo 
rary CLC promise for one year. ­

As Moderator I had to face conflict from the members­
some felt inadequate to take the promise, others did not 
seem to see the need for taking a promise,others accepted. 
A lot of personal contact, explaining, but in no way were 
they forced. The day came, 8th December 1974,all took the 
temporary promise, at Holy Mass, praying. together for 
strength and courage to go along and promising to follow 
some specific requirement of CLC life more ardently. 

At this time some of our members were also sent for 
National Training Programme in Bombay. 

1975 and a new thrust 

Other girls in the hostel and outside saw the first 
nucleus of 6 and remarked about it,and more members jOined. 

In 1975 we took a therne"Working Women Alive and Aware" 

Half the day was spent on recollection and understand 
ing of the theme conducted by a priest, the other half as 
a picnic/sightseeing. 
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During 1975 meetings we~e conducted on thedi~£erent 
topics under the heading "Alive and A'Ware". SQ far,I had 
to do a bit of pushing and a lot of talkingnow.r' wished 
my girls to "stand up a little on their own ,feet",to take 
initiative though r was there helping and guiding. 

The group had come much closer, though now and again 
some differences arose, misunderstandings, personality 
clashes etc. Efforts were always made to overcome these. 

As each one conducted a meeting on a specific topic, 
they too gained self-confidence. The meetih9s always 
called for a p~actical application and as a result many 
services were taken up to help the poor. 

'Sponsoring a poor girl with her Commercial education 
and helping to get other girls jobs in offices,help­
ing the orphan teenagers at a school, with clothes, 
the Common apostolate of organising Group Mass for 
Working Women in Calcutta followed by a Get-Together 
where was presented some aspect of life in the office 
for reflection and renewal. 

At the end of each year, theprornise was renewed for 
a" further year, or fresh promise taken by new members. 

1976: 	We took the theme: Working Women Restoring God's 
world through Liberation of Self and Others in 
Christ. 

Meetings were run on the different topics listed •. 
Slowly we tried the process leading to prayer and the Cail 
of Christ to each one. 

An Orientanion Day was held in order to study and ac 
cept the theme in a way that would chanqe us, liberate us 
and thus help us to liberate others. 

Durincr this year a crreater effort was made at Ser­
vice 

Sponsoring the education of children in the village 
Buy One More ••.• each one bought an extra item of 
toilet etc. which were collected and given to the 
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erphans 
Medicine Preject •••. each ene centributed medicines 
menthly which were given to. a villa,ge di.spensary 
Helping en a CeIlUllittee serving the An910-lndian 
CeIlUllunity, censidered to. be dewn and out.peeple, 
and living in the slums ef Tiljala 
Carel singing the meney ef which was denated to. 
the teenage erphans 
Cellectien ef dresses and shees fer the peer. 

An euting to. Digha (seaside)and weekend camp was held 
en 'Maturity' ba,sed en the stery ef Jenathan Living.stene 
SeagulL ••• three new members jeined. 

At the end ef 1976 the members felt the need to. reach 
eut to. ether yeuth, mixed yeuth, and so. we had "Ceffee and 
Cream" sessiens (two. so. far). The ceffee we serve but the 
Cream is the message we give is that Christ is the Centre 
ef eur life. The whele idea is to. help the Christian youth 
ef Calcutta to. ferm a cemmunity ef leve •••• ~ to. knew who. 
Christ is and to. fellew Him. We also. haye a few Pretestants 
attending. In this way the girls themselves are more cen­
vinced ef. Christ, when they share Him with ethers. Seme ef 
eur members teek part in Octeber' 7? Fermatien Ceurses 9"iven 
by the Natienal Leaders. 

1977 

This year we have chesen eur theme based en the Dispe 
sitiens and first phase ef the Fermation prograIlUlle •••.•. A 
community of love and trust in Christ. 

So far a few leaders have emerged and scepe is given 
to them to make use of what they have gained • 

. One member is Assistant Secretary on the Calcu.tta Ex­
ecutive, then the Working Girls co.-ordinate and type the 
Federation Newsletter, whi.ch entails contacting other units 
in order to get their news etc. Three ef them a(e members 
of the Youth Zone and are currently helping in FOrmation. 
This year for the Youth Zone we have started the grewth ef 

. authentic CLCs and have chesen the Dispositions Stage enti 
tIed "A search together". . 

These members will help me (who have been put in 
charge of Youth Formation) to run 'the Formation Day by tak 
ing up an item on the agenda and running it, with myself 
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filling in or adding. In this way I am hopeful that given 
more time, they will be good leaders, good Christians in a 
modern world. . 

The above have been the efforts I've made. r use the 
plural because in the process of helping these girls,I too 
have grown. Some have matured and benefitted and are now 
ready to share confidently their experiences with younger 
members. Others are always facing challenges, they find CLC 
hard, but keep on trying. Since its inception 4 members 
left (one is wanting to come back) the other two while ac­
cepting that CLC has made them better have given up because 
of influence 'from "boy 'friends". Here I face difficulty, 
because some qf them have not a proper sense of values. 

Inspite of three and a half years with constant ef­
forts made, our members are still in the first phase and 
this is because they cannot understand or find time for sol 
id prayer. They do pray at meetings, retreats, formation; 
quite often on their own, but it is their daily prayer •.• 
the prayer of listening •••• that needs to be developed so 
that their whole lives are integrated. Also in a hostel and 
coming home from work, with little privacy and friends cal 
ling, the time of quiet is not there.Efforts are being made 
to help them develop this. Also they must be given the ex­
periences of the authentic Spiritual Exercises which they 
are a little 'reluctant to make because of the duration. 

All these programmes have been made out by myself ex­
cept where a priest has conducted them, but I have always 
had my ideas etc. looked over by my Spiritual Director. 

D. STOCKMAN 

26 ­



NOTES ON lNSERTlON 

The Manila insertion experience (1) was introduced to 
us as an apprenticeship in Mission, even though some of 
those taking part were Missionaries. in fact it did have 
just as much impact on them. 

What was that Insertion really? I can only explain it 
as a combination of certain things which together achieved 
their impact on us. 

a) A long preparation - prayer,readingcbeing involved 
in or at last looking in depth at local/nat10nal depriva­
tion problems ... then the sharing on this preparation, so 
that we all knew who we were and what we had already expe­
rienced, This sharing in small groups was a very important 
part of the process. 

b) Being inserted into an existing and very real' s;lt!!. 
ation Which was di;i;,fe;rent and more striking than anything 
we had so ;i;ar experienced. In this situation each of us was 
very much aware that ! could really do nothing to improve
that situation there and then during those three days. Per 
haps this knowledge was the MOST IMPORTlI..NT aspect of the 
whole experience, most of us were people used to reacting 
with "What can I do tp change this situation"Normally that 
would be a good response in our everyday life,but this was 
a v~ry special moment in our life linked with our Spiritual
Exercises and like them a stepping out of our ordinaryl-ife 

(1) 	Fo~ation Course II hold in Manila from July 2B to Au­
gust 14,197.6. 
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in order to see it more clearly and so to live it more 
fully. 

So the knowledge of our own inability to act in this 
situation was a liberation in itself, freeing us to be more 
wholly involved in becoming more aware" of these people and­
how they live in these conditions, listening and seeing not 
just out of curiosity or even real interest,but wanting to 
learn from them. We were sent out with the advice "the 
poor are our teachers". 

c) As far as possible we went out free of prejudice, 
I'm sure that it was on purpose that we 'were· told very lit 
tIe about what to expect-. So I did not know what I woula 
experience, how I would react to this ,experience, how. I 
would be able to cope with the experience,h@w others would 
react or respond to me in that experience. So this was ,a 
time of testing and trying,wbere each of us learnt a. lot 
about ourselves and each other through these shared expe­
riences. Pehaps this was rather as people do in time of war 
or public disaster, but not all of us had met these in our 
lives. ~~ost of us had been a little fearful beforehand of 
how we would stand up to this testing, had. discussed it 
with a close friend, local CLC group or spiritual guide. 

'We were recommended to go out in the spirit of St. 
Ignatius' Spiritual Exercise.!> 114 (the Nativity) "as a poor 
little unworthy'slave who looks on them, contemplates them 
and serves them in their needs, with all possible respect". 

d) As far as I can see there were two important les­
sons or learning times recurring throughout the insertion 
time, (i),increasincr awareness on many levels, (ii)the hon 
est sharincr pi what this meant to me. Daily growth in these' 
was helped by the small group who all visited the s.arne 
area sharin(! morning meditation and evening 1'1ass and shar­
ina their evaluation of each day. So we came to understand 
what the same experience was doina to each of us, and why. 

This process was completed after the last visit when 
we returned to the Original sharing grOUps in which we had 
prepared for the Insertion. 'Each group would have .member.!> 
who had visited three or four districts so we shared ona,ll 
our experiences individually and at length. In doinq this 
we were' able to help each other to discern where each of us 
was now, based on wha,t we had shared bef·ore the insertion 
and what we were now hearing. ~or many THAT was the moment 
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when lessons were learnt which really came to fruit during 
the following 8 days of Spiritual Exercises when we were 
all more aware of each other and praying for each other. 
This had been agreed within our small group before the re~ 
treat started, but also during the 8 days with the approval 
and support of the guides people felt able to turn to one 
of their group and say "pray for me Now" or even til need 
you to come and pray with me" and our retreat was all the 
better for this loving concern for each other. 

Now we are trying to live in our lives what we learnt 
there, by our response to the poverty we meet in our everz. 
day lives. This poverty will be different from that of our 
insertion, but we will be more able to recognise i"t because 
of that experience. In the same way people are not sent on 
Outward-bound courses to make rock-climbing their new life 
work, but to learn about thenselves so as to be better po 
licemen, soldiers, students, housewives etc. ' 

Our insertion was a lesson in mission which is becom.,.." 
ing an on-going part of ones' formation and commitment to 
serve Christ, wherever he is calling me to do so. 

Results 

As with any personal growth it is hard for me to ex­
press what the experience did to me, but probably it will 
show itself in time and those around me will see it in 
ways that I cannot guess at. But I know that it helped to 
show me that there are two kinds of poverty, one that re­
stricts and stunts and the other which frees and bringli! to 
fullness. It has made me want to strive for pers'Onal poV"~ 
ty that will free me to serve, poverty that will be a bl"es 
sing. It has increased the wish to serve those who are op= 
pressed by restricting poverty! the povel;"ty that is a curse ~ 
It brings into one's daily evaluation questions such as, 
"~lho are the pOor I have met today and what was their pov:­
erty?" "What did I learn from the poo;!;' I journeyed with 
today? and "Where was I TOO POOR to respond to them ade­
quately?" 

Veronica STOTHARD 
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NArIONAL MEETING OF CO~~UNITIES IN CHILE 

WHY THIS MEETING 

It was about time that we thought of the possibility 
of a meeting among the communities of young studentsori­
ginating from different parts of the country in the CLC 
National Federation. The idea to invite CLCs operating in 
secondary schools and a community from a parish to this 
gathering of three days in santiago also came out. 

The central objective we had in mind was the following : 
that the young people' . would have had a lived experience; 
that they could perceive that their commmity is part ofa 
wider movement much more extensive than that of their col­
lege or city. And together with the latter, to clarify 
and to defirieour "CLC style of life" by reflecting on the 
General Principles. M.oreover, we thought also of inviting 
the communities of the alumni in their third year of mid,.... 
dIe education who have already accumulated an experience 
of more than a year as a group to participate in this e­
vent.For this it seemed timely to clarify the goals and 
to confront their experiences with those of the other CLC 
groups of students. 

FROf.1 2, 000 . KILOMETERS 

This was how about 70 young people coming from more than 
10 communities gathered in the middle of July. They had 
come from Santiago, Chillan, Antofagasta and Osornoi the 
last two cities mentioned are separated from the rest for 
no less than 2,000 kilometers! 
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During the three days of the meeting we combined living 

together and recreation, with" reflection, study and prayer. 

Six work groups were formed from members of different com­

munities. The subject of our study was the first part of 

our 'General Principles (numbers 3 to B). Each subject was 

presented and explained by a different person. Moreover, 

this was deepened in each one by'the corresponding pOints 

for personal reflection which was afterwards shared and 

enriched by the reflection of the others in the work 

groups. 


We started each day with a moment of prayer in the cha­
pel. After lunch there were sportive eompetitions and 
in the evening happy moments of living together. We end­
ed our meeting with Eucharistic Celebration. There, the 
symbol of our Federation was given to each participant I 
as a sign of his CLC commitment. 

f 

, A WITNESS IBefore ending our narrative of this meeting, we present to 

you the testimony (.';)f Mauricio,analUll)nus in his third year 
 Iot middle education in Cole9"iQ San Ign;:l.cio in Santiago : 

l 
! 

"During my winter school vocation I helped in the first Nf\ 
tional CLC Meeting. In the beginning I had fear. In it !were young people from different cities of Chile some of I
wholl} I did not know. This fear vanished as soon as we were 
in the dtnfng hall. " TheJ.;'e, we would all COJ'l1e together and ! 
an atmosphere of friendship prevailed. 

! 

IThis same day the work groups were formed composed of mem ,
bers coming from diffe;!;'ent cOI!lIl\unities but which function-;=: 
eO. as if we had know eachothe;!;' for ages. ! 
The following day started the difficult work. Those of us 

who assisted became aware that the foundation for our fu­

ture communities, not in the distant future, would be laid 

down in this meeting. Th~ subjects were treated one afte;!;' 

another with whirling rapidity; yet, what they say to us 

seemed to be ~nill}ated by an invisible flame. Their words 

were profound, sincere.' But we were not only listening: we 

also partiCipated. In the meetings by group!;; we anali,zea 

each subject; we commented on it,and in the end we searched 

for means to apply them in our' cOlllffiunities and in our­

selves. 
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A strong support during those days were the flights to the 
chapel: there we prayed, we petitioned for our companions, 
we gave graces so that we can have them. In a few words, 
we looked upon Him as our good friend, Christ whom we try 
to follow. 

But we did not only pray and talk. We also had sports; the 
fight, at times a little rough, tp obtain the victory for 
the group was not lacking in these competitions. Singing 
was another of' our activities. We also included a festival 
that was animated by small theatrical presentations. 

Those were most be-autiful days that when the time came for 
leave-taking, no one of us wanted to do it. At the door of 
the building handshakes and embraces were not lacking and 
many promises were made to write each other". 

Carlos ~~ONTERO S. J. 
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